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WELCOME

MEXT for AUTISM is a nonprofit organization that transforms the national landscape of
services for people with autism by strategically designing and launching innovative
initiatives. Our team is laser-focused on quality-of-life areas that truly promote meaningful

impact on the lives of autistic adults and their families in four key areas:

Health &

Home Work Social Well-Being

O O &

What's next for NEXT for AUTISM?

Doing whatever it takes to make the world a better place. We are ensuring every
adult with autism is a valued, contributing member of society - living their very best

life. This lookback report is meant to give you a snapshot of our work.
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A Message from our Board Chairs,
Laura Slatkin & Michelle Smigel

“We know this important work takes a village. Valuable
partnerships are essential to NEXT for AUTISM, and
we are working with like-minded groups and
individuals at the community, non-profit and
corporate levels committed to challenging the status
quo. In teaming with others, our aim is to develop
innavative content and meaningful offerings that
build capacity, improve outcomes, and ultimately,
enhance the lives and experiences of autistic

individuals.”

Michelle Smigel
BOARD CHAIR

"NEXT for AUTISM is an organization intent on
growing our mission impact and core areas of
waork to best support autistic individuals.
Because adults living with autism deserve equity
in the workforce, homes that are safe and
welcoming, a rich social life—life experiences
and opportunities we all work toward.”

Laura Slatkin
CO-FOUNDER & BOARD CHAIR




NEXT for AUTISM
Welcomes Tommy Hilfiger to the Board
of Directors

"As a parent, | have firsthand experience raising
children with autism, and I'm deeply committed to
doing my part in raising awareness and supporting the
development of resources and programs that will help
individuals on the spectrum go beyond barriers and
lead enriching lives. | am honored to join NEXT for

AUTISM as a board member and to help advance their
mission. In the spirit of this year's theme “Momentum?”, |
am looking forward to working with our incredible board

and team to continue opening up new horizons for
people with autism through inclusion, education, and a
strong sense of community.

Tommy Hilfiger
BOARD MEMBER
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OUR WORK

NEXT for DSPs

For too long, direct service providers (DSPs) have been without adequate
training, professional development, benefits, and liveable wages. Amidst a
national workforce crisis, NEXT for AUTISM is working every day to move the
needle for DSPs and this critical profession that serves our community.

NEXT for AUTISM has partnered with The ARC Westchester to pilot a
professional learning model focusing on components of choice, belonging.

healthy living, and life-long learning.

"As a DSP, | am a witness to progress every day
thanks to the NEXT for DSPs program. | see our
residents’ level of comfort increase as time
passes, and they become more interactive with
our staff and their surroundings. We continue to
learn how to effectively support them in learning
the skills they need to live a happy, fulfilling life."

Misa Martin
COMMUNITY LIVING SUPPORT
PROFESSIONAL AT THE ARC WESTCHESTER
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NEXT for DEI

Adults with autism continue to face barriers to meaningful employment. With a
heightened focus on diversity, equity, and inclusion (DEI) efforts, and thanks to
a grant from the Bhatia Family Foundation awarded to NEXT for AUTISM in
April of 2021, we are creating a DEI toolkit for companies that are committed to
reporting their disability statistics. NEXT for DEI encourages every business to
measure their success in employing professionals with disabilities and
promoting this data publicly, as they do with gender and race/ethnicity in their

diversity reports.

"As the mother of an autistic teenager, it is a
privilege to partner with NEXT for AUTISM as
they forge new ground for adults with
autism. Their work is changing lives not only
in the autism community, but in the
community at large. It's time for autistic

individuals to be seen as key components of
our society and should be included in

conversations around diversity, equity, and
inclusion, especially in the workplace.”

Anita Bhatia
EXECUTIVE DIRECTOR,
BHATIA FOUNDATION
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NEXT for GOING OUT

A fulfilling and meaningful social life is key for any adult. Autistic adults often
find themselves without the proper visual tools to navigate and manage life in

the community.

This year, we launched NEXT for GOING OUT, an easy-to-use resource
providing visual support tools for adults with autism and the professionals
supporting them. Picture supports for common activities like shopping and
going to the library will be easily accessible for every adult. Using visual
supports improves the ability of adults with autism to be independent and
have more control of their world. NEXT for GOING OUT was piloted in 2020 and
will be published in December of 2021.

With help from the Embassy of the State of Qatar, NEXT for GOING OUT

provides visual supports through choice boards, visual schedules and work

systems, because we know that visuals increase independence.
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NEXT for GOING OUT in action

To develop the workbook, NEXT for AUTISM hired autistic adults as models to
showcase the activities featured.

Meet our model Timothy, who was eager to get to
work and prides himself on being a hard worker,
making sure to know everyone's name that he is
working with. After booking this project, Timothy
practiced taking the city bus to the meet up location
in White Plains, New York several times. This was one
of his goals as part of a community habilitation

program, as travel training is an important skill for

increased independence.

Since working with NEXT, Timothy

has been hired at a local university
and plans to learn which bus to
take to travel to his new job. With
his first successful experience
taking the city bus alone, he now
has the confidence he needs to
learn his new route.
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------------------ NEXT GEN CONNECT

Mentorship is a well-established practice for supporting employment. NEXT
GEN CONNECT is a peer mentorship program to improve acquisition and
retention of employment for autistic adults. We are leveraging the passion and
skills of professionals to act as mentors. Neurotypical people can fill the role as
mentors, but ideally mentors will have autism too. After we pilot, evaluate and
refine our program, we will disseminate it across the myriad of channels
available for mentor relationships. These include alumni associations working
with soon to be college graduates, young professionals committed to
promoting diversity, equity and inclusion, autism networks interested in

supporting the emerging workforce—we are open to all interested.

“I met with my co-mentor today. It was so
nice getting to know him and learning more
about him. The materials were excellent - |

thought they structured the meeting well

and promoted thoughtful discussion. We
chose a theme for our next meeting that |
think complements both the prepared
materials and his goals. This is so much fun!”

Alexa West
NEXT GEN BOARD MEMBER

“Meeting with my mentor has been a very
fulfilling experience. We learned so much about
each other in the form of our goals and career
interests. Interacting with my mentor has helped
me understand how to make professional
connections with people and how to tie my
experiences to my career interests. Overall the
NEXT GEN CONNECT program has helped me
make new connections and opened me up to
new career opportunities.”

Eric Ogando
NEXT GEN CONNECT MEMBER
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COMMUNITY & PARTNERS

Introducing the Advisory Board

We know that the best way to support adults with
autism is to fully include them in the fabric of the
organization and elevate their voices in every corner of
our work. To that end, NEXT for AUTISM established an
advisory board in 2021 that is dedicated to providing

critical feedback on our work.

The Advisory Board is frequently consulted to help
NEXT for AUTISM determine areas of support not
currently in the programmatic portfolio, as well as
evaluate the current work as it relates to opportunities
for improvement and growth. The 15-member Advisory
Board, comprised of autistic and neurotypical
professionals, weigh in on relevant topics directly
affecting autistic adults and providing insight into how
NEXT for AUTISM can best address concerns and help

identify paths to solutions.

“I'm really happy with the range of autistic voices that are
present on the Advisory Board. There's a real breadth of ages,
identities and backgrounds and the board is really doing a
great job of answering the questions that NEXT poses to us
from intersectionality-based positions. | think we're doing a lot
to expand NEXT's connection with autistic adults. | was
diagnosed late in life, so the inclusion of older and late-
diagnosed stories is as important to me as hearing other
LGBTQIA voices was to me as a young person coming out. |
also really appreciate connecting professionally with other
autistics. This Advisory Board is a great capacity building
opportunity for NEXT for AUTISM and, independently, for the

Autistic Community. _—
I B B \  rrmmessee
Johanna Murphy .
o
ADVISORY BOARD MEMBER S A UT I S M

ADVISORY BOARD




Autistic Reflections

Meet Dallas Dismuke

Life on the autism spectrum presents a unique set of
experiences every day. Check out our first-person reflections
from autistic individuals speaking to what it's like navigating
employment, a social calendar, prioritizing health and

happiness, and defining what "home” means to them.

% Autistic Reflections Series: Dallas ggRefliectionszons -
Reflections
AUTISTIC Py
REFLECTIONS Dallas Dismuke

Watch on 3 YouTube
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Community & Partners

THE FRAGRANCE
FOUNDATION

NEXTEAUTISH
BOOT CAMP

AARMY

NEXT for AUTISM and The Fragrance Foundation
hosted our 2nd annual BOOTCAMP fundraiser with
AARMY's Co-Founder and Chief Fitness Officer Akin
Akman in December 2020. We received support and
donations from over 275 people to benefit community
living for adults with autism.

Now, we're gearing up for this year's BOOTCAMP event!
There's still time to join us on December 7th, 2021. We
welcome teams and individuals of all abilities and fitness
levels across the country to join in for 45 minutes of
supercharged fun in support of NEXT's mission!

275 + people

donated to benefit community
living for adults with autism.

N.%84

154)3-N

N=XTSAUTISM
RETAILTHERAPY

In honor of Autism Acceptance Month, Edit NYC
and Shawn Warren Jewelry held a special virtual
shopping event in support of NEXT for AUTISM.
The event was held during the week of April 14th
online (and in-person by appointment) where 20%
of all sales were donated to NEXT. A big thank you
to our supporters of Retail Therapy near and far.

20%

of all sales were
donated to NEXT.
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Activations

NEXT for AUTISM is proud to partner with organizations and

corporations to generate a variety of meaningful employment

opportunities for adults with autism, further engage with our
community, and raise awareness and critical funds. It's our
mission to ensure that leaders are well-equipped for thoughtful
and consistent inclusion, and it all starts with a breadth of key
partnerships like these.

In April of 2021, the Strategic Workforce Initiatives team partnered
with the Office of Disability Employment Policy and Inclusion Works
to present a webinar about Autism in the Workplace. It has been posted

on our YouTube Channel and is our most-watched video to date.

‘g\_;:m ' "'he_ne__ﬂ
“The detailed thinking that | have and some of
the other strengths and talents that | have, some
of which are because of my autism, helps give

= Consumers prefer businesses that employ
people with disabilities

= Tapping into the diverse skills, abilities, and
How do perspectives of autistic talent
l"leurodi\fersity = Product innovation and new perspectives
and autism
impact the
workplace?

me the gifts and strengths that can help
empower my work and have really enhanced the
work | do for ODEP” « Attracting millennials and other socially

minded talent

Scott Michael Robertson, PhD
SENIOR POLICY ADVISOR,
EMPLOYMENT-RELATED SUPPORTS POLICY TEAM
OFFICE OF DISABILITY EMPLOYMENT POLICY
U.S. DEPARTMENT OF LABOR

et Wb 4 1021
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NEXT for AUTISM is continuing our corporate

consulting work with Freddie Mac on their

“Working with NEXT FOR AUTISM has been a
very rewarding experience. Providing

accessibility reviews, group training and
research, Freddie Mac has become better

Neurodiversity at Work program and Cintas
with their disability recruiting efforts through
the 2021 year.

READ THE BLOG POST

equipped to provide support to our
neurcdivergent talent.”

Sarah Crump
MANAGER, OFFICE OF
INCLUSIVE ENGAGEMENT

FB Live Event with Autism Society of America on September 16, 2021:
Housing Crisis and Solutions where NEXT for AUTISM'S VP of
Strategic Initiatives, Brad Walker, discussed the housing crisis in the

autism community and ways to combat the issue.

@ Housing Crisis in the Autism Community ~recotded ivs |

Autism Society of Ameti

“Even if a person is able to find housing in
congregate settings or group living, right now
our industry is facing a serious DSP shortage,

how are they going to access the resources that
Brad Walker (he/him/his) - NEXT for AUTES

are necessary to ensure that they can navigate
all the other aspects of semi-independent and
independent living?”

Brad Walker
VICE PRESIDENT, STRATEGIC ADULT
INITIATIVES, NEXT FOR AUTISM
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